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Head Teacher

Dear Parent/Carer

I am delighted to have the opportunity to welcome you and your child to Kilsyth Academy. The purpose of
this handbook is to provide you with a summary of essential information that you will need to support your
child during their time with us.

We understand that moving from primary to secondary can be an emotional process for almost all young
people and sometimes their parents. But, we also recognise that moving to high school is a time of anticipation
and excitement. With that in mind we very much recognise the importance of getting the transition from
primary to secondary right with the intention that all pupils are well supported in making the move. This
handbook is very much part of that, giving you information about the school and the many opportunities for
young people within Kilsyth Academy. Furthermore, engagement with parents and carers is an essential agtt
of our work that helps create a culture that allows each and every young person to achieve their fullpotential
in the widest sense.

Our emphasis in Kilsyth Academy is in ensuring pupils fully realise their potential. There are strong traditions

of excellence in Kilsyth Academy, based on high expectations and standards. The school is fully committed to
Curriculum for Excellence and offers a broad general education from S1 to S3. In the senior phase (S8) pupils

have the opportunity to study a wide range of National Qualifications with opportunities to access vocational
gualifications and wider achievementoppor t uni ti es. Qur S1 courses are
experience and, as pupils move through the school there is increasing focus on prepring them for the next

stage of their lives with our ultimate aim that every young person to moves on into a sustainable positive
destination, whether that is at university,college or directly into work.

At Kilsyth Academy we believe that every child las both the right and the ability to learn and achieve. We also
recognise that for some, this will mean excellence in their academic studies, while for others success in areas
such as sport, the arts and vocational activities. Recognising the individuality beach pupil, we also make every
effort to support the personal, emotional and social development of our young people with the intention that
every young person achieves the maximum benefit from his or her time in Kilsyth Academy. This includes a
focus on developing as well rounded and responsible citizens ready to make a valuable contribution to their
community

Normally, in the weeksto come there would have been opportunities for you to meet with us as your child
completes Primary 7 and moves towardssecondary school. Of course, given the Covid 19 crisis this will no
longer be possible however, please be assured that once we have greater clarity about et ur ni ng t o
normall we will put appropriate ar r aogagherwighrodr solleaguesp | a
in our partner primary schools we will work to ensure your child is as supported as possible to make the move

to secondary school.

| hope you find this handbook informative and | look forward to working with you in the year s to come and
wish your child all the best in his/her future education in Kilsyth Academy.

Yours faithfully

y 4

Head Teacher

o
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School information

Kilsyth Academy is a sixyear co-educational and
non-denominational comprehensive school that
enjoys panoramic views over the KilsythHills, the
town of Kilsyth and beyond. The building was
designed by Sir Basil Spence in the 1930s and
opened officially in 1954. An additional wing was
built in 1964 and a further extension opened in
1999. During 200507, the school underwent a
complete refurbishment programme, an extension
was built on to the cafeteria and a new classroom
block was opened.

The main building has 2 floors which

accommodate a wellstocked Library with IT
section, nine Computer Suites, an Assembly Hall, Cafeteria, two Gyma state of the art Fithess Suite as well as
classrooms, Science laboratories, Technical workshops, Music Technology facilities, Recording Studio, Art and
Design rooms and Home Economics kitchens, all wellequipped to provide an appropriate learning
environment for education in the 215t century. A Drama suite, complete with a tiered seating area, and an Art
facility, including an external covered terrace, were constructed during the most recent refurbishment. There
are extensive grounds, including agrass sports pitch, currently undergoing refurbishment, an all-weather
basketball court and an extensive, new state of the art, outdoor multiuse games areathat opened in June
2019.

There is access to all areas of the school for people with physical disabiliés. Separate toilet facilities and
specialist equipment in practical classrooms, are available for disabled pupils.

The school has a current roll of 515 pupils and a teaching staff of 40.7FTE. It has an agreed permanent
accommaodation of 1058. The currer roll and projected intake are as follows:

Current Roll Projected Intake

S1 101

S2 30 2020 89
S3 98

S4 99 2021 83
S5 95

S6 42 2022 90

The school and its facilities are available for let in the evenings and at weekends. Bookgs are made through
Culture NL Ltd, Coatbridge Community Centre (01236 632778).

Anyone wishing to use our facilities during the school day should contact the Head Teacher.
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Our Vision and Values

In Kilsyth Academy we have a clear sense of purpose drive by our shared and agreed vision and values
Stemmi ng from ouSpes cehxgudelicemmotransf ated T oohm tfhe waati
we accept our responsibility to help prepare our young people for their life beyond school. As an ambitious

school with aspirations to be an ambitious, excellent school we operate within an agreed set of core values,
fairness, ambition and respect Our principal aim is to provide the best education possible to ensure that all

pupils, regardless of circumstance, have a faiopportunity to achieve to the very best of their ability.

Our intention is that every young person achieves the maximum benefit from his or her time in Kilsyth
Academy and is helped to become a successful learner, confident individual, responsible citen and effective
contributor before moving on into a positive post -school destination.

| -a W _',':A: - l ol 57 ) ;. I .k"tt.‘l‘ l’ -"ﬁ u“-s"
‘
3 'd |

KILSYTH ACADEMY
LOOKING FORWARD, LOOKING FAR with

empathy and understanding to ensure equity for
all.
AMBITION for all our young people to reach their potential
and succeed.
for ourselves and others within an inclusive learning
environment.

Preparing our young people with the skills required for their
bright future in a dynamic and changing werld.

Kilsyth"Academy
~Looking forward, thinking forward, moving forward
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Senior Leadership Team Remits

Imanagemenbf the school

ent

Mr Gregg Orrock
Headteacher

ith parentsandthe wider community

Depute Head Teacher
Miss Angela Reilly

Overview of Balmalloch House

Overall responsibility for Pupil
support, wellbeing and inclusion

Coordination of the house structurg
and assemblies

Additional support needs
coordinator

Child protection officer

Overview of Developing the Young
Workforce including school leaver
destinations

Equal opportunities
Health & wellbeing across learning

Overview of GIRFEC, attendance,
pupil behaviour and welfare

Probationer teachers
School timetable

Link: Maths/Business and
Enterprise, Pupil support, Support
for Learning
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sterprimaryschools

omeEconomics

Depute Head Teacher
Mrs Tracey Fox

Overview of Colzium & Dumbrek
Houses

Coordination of assessment
Options programme for S5/6
CLPL Coordinator

Development and implementation
of the curriculum

Homework

ICT Coordinator
Numeracy across learning
PRD coordinator

Pupil enrolment

School, college & university links
including UCAS

Sharing profressional practice
SQA coordinator

Link: Modern Languages, Physical
Education, Expressive Arts and
Technical Education

Depute Head Teacher
Mrs Catherine Kay

Overview of Antonine and Colzium
Houses

Celebrating success

Cluster links including P7 transitio
arrangements

Communication & publicity
Literacy across learning
Pupil leadership

School environment

School improvement inlcuding
planning and selévaluation.

Staff absence and cover
arrangements

Student teachers
Tracking and reporting

Link: Humanities, English, Science,

Depute Head Teacher
(Acting)
Ms. Gerry McKillop

Strategic overview and cordination
of interventions for equity.

Analysis, tracking and monitoring g
poverty related attainment gaps

Analysis of puil engagement and
participation

Partnership working to support
equity

Identification of intervention
targets

Approaches to Out of School Hour:
learning

Attendance linked to deprvation.

Taregeted approaches to literacy,
numeracy and health and wellbeing
across the BGE

Evaluation of interventions for
equity

Link: PT Developing the young
workforce, Home Economics
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Our staff 2020

Extended Leadership Team

Senior Leadership Team Principal Teachers Principal Teachers
Curriculum Pupil Support

Head Teacher English- Mrs. Karen Timmons Antonine House

Mr. Gregg Orrock Expressive Arts-Mr. George Mr. Stephen Clowes

Depute Head Teacher Russell

Miss. Angela Reilly Home Economics- Mrs. Kristina Balmalloch House

Depute Head Teacher Law Miss. Sharon Kirman(Acting)

Mrs. Tracey Fox Humanities - Mrs. Annette Dunn

Depute Head Teacher Mathematics & Business Education Colzium House

Mrs. Catherine Kay - Mrs. Jill Marshall Ms. Caroline Tierney

Depute Head Teacher (Actingf Modern Languages - Mrs. Claire

Pupil Equity Fund) McAdams Dumbreck House

Ms. Geraldine McKillop Physical Education- Mr. David Mr. Ryan McGinley
Buchanan

Science[ Miss. Kelly Ann Dallas
Support for Learning & Inclusion -
Ms. Elspeth Strang

Technical Education- Mr. Ross

McCallum

Teaching Staff

Business & Enterprise English Expressive Ats

Mr. John Conley Mrs Andrea Gough-Olukotun (0.4) Miss. Nicole Andrew

Miss. Angela Reill(DHT) Ms. Lorraine Higgins Mr. Gordon Clarke

Mr. Graham Seery Miss. Rachel Langan (0.3 Miss. Rachel Langan (0.5)
MrsJi |l I i an O Br i e Miss. Rebekah Ross
Mr. Andrew Strachan Mr. George Russell (PT)
Mrs. Karen Timmons (PT) Miss. Kirsty Young (0.6)

Home Economics Humanities Mathematics

Mrs. Sharon Kirman Mrs. Annette Dunn (PT) Mrs. Jill Marshall(PT)

Mrs. Kristina Law(PT) Mrs. Jane Gordon Mrs. Bernadette
Miss. Angda McGavin (0.4) Miss. Megan Rae
Mrs. Patricia Russel{0.6) Mr. Stephen Rennie
Mr. Graeme Stevenson Ms. Caroline Tierney (PTPS)
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Modern Languages

Mrs. Claire McAdams(PT)
Miss. Laura McRrlane
Miss. Megan McGinley

Physical Education

Mr. David Buchanan(PT)
Mr. Ryan McGinley (PTPS)
Mr. Darren Pryde

Science

Miss. Kelly Ann Dallas (PT)
Ms. Cheryl Findlay

Miss. Julie Hamilton

Ms. Geraldine McKillop (DHT

PEF)
Mrs. Lorraine Melone
MissCh|l oe Ol Har e

Mr. lan Scott (Seconded to EIS)
Mrs. Lauren Stirling Young (0.7)

Support for learning & Inclusion
Mrs. Elspeth Strang(PT)

Miss. Hazel Irvine (0.6)

Technical Education

Mr. Stephen Clowes

Mrs. Tracey Fox (DHT)
Mrs. Catherine Kay (DHT)
Mr. Ross McCallum (PT)

Mr. Ewan Turnbull

Non-teaching Support Staff

Additional Support Needs
Assistants

Mrs Margaret Edwards
Mrs Margaret Hannah
Mr. lain McAllister

Mrs. Fiona Stewart (0.4)

Area Finance Assistant

Miss. Lynne Forster

Clerical Staff

Mrs. LydiaGreenlaw (Admin assist.)

Mrs. Rebecca Higney

Mrs. Jane Machray

Catering manager
Mrs. Agnhes Wilson

Home-School Partnership Officer
Ms. Magi Hamilton

Janitorial
Mrs. Ruby Pinkerton
Mr. John Sly (SeniorJanitor)

Librarian
Mrs. Lindsay Smith

SDS Careers offier
Mrs. Catriona Gampbell

Technicians

Mr. Mark Docherty (ICT)
Vacancy (0.5 - Technical)
Mrs. Vicky Thompson

(Senior/Science)
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The school year 20262021

Tuesday 1" / Wednesday 122 Teachers return-Staff development days
Thursday B August Pupils return
Friday 25" / Monday 2 6" September weekend holiday
Monday 12™" October October break starts
Friday B" October October break ends

November 2020

Monday 16" November Staff development day

December 2020/January 2021

Wednesday 239 December Christmas & New Year holiday starts
Tuesday 5" January Christmas & New Year holiday ends
Monday 8" / Tuesday 9™ Mid-term break
Wednesday D" February Staff development day
Thursday 15 April Spring break starts
Friday B" April Spring break ends
Monday 3 May May Day holiday
Tuesday6™ May Staff development day
Friday 28"/ Monday 3% Mid-term break

June 021

Thursday 24" June School closes

T |
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The school week

The school week is divided into thirty three teaching periods, each lasting 50 minutes. Finish times vary from
day to day.

Monday, Tuesday, Thursday

Nl  Stat  Finish Start  Finish

1 8.55am  9.45am 8.55am  9.45am

2 9.45am  10.35am 9.45am 10.35am
10.35am 10.50am 10.35am 10.50am
10.50am 11.40am 10.50am 11.40am
11.40am 12.30pm 11.40am 12.30pm
12.30pm 13.15pm 12.30pm 13.15pm
13.15pm 14.05pm 13.15pm 14.05pm
14.05pm 14.55pm “ 14.05pm 14.55pm
14.55pm 15.45pm

Punctuality is i mpor tandsuppdrtsa cpimand pusdsefid workingenvizamraentt In

Wednesday, Friday

addition, it is a crucial life skillthat supports young people when they make the transition from school to the
workplace. In school late coming is not simply a minor inconvenience, it seriously disrupts the work of classes.
Every effort will be made, with parental co-operation, to encourage pupils to be punctual and we seek your
support in ensuring that pupils are not late for school. You can find out more about our #everydaycounts
#everyminutecounts campaign at our web-site.

Spe Expecto
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Catchment & associated Primary Schools

The catchment area of Kilsyth Academy includes the commuities of Kilsyth, Banton, Campsie Glen,
Haughhead, Lennoxtown, Queenzieburn and Milton of Campsie. Pupils transfer to the Academy from our six
associated Primary Schools:

Balmalloch P S

HT - Mrs R McCarthy
) P

Banton P S e o) Chapelgreen P S
HT - Mrs S McLeod ! HT - Mrs S McLeod

Ry Kingsway Lammerknowes Road ~ Mill Road
Kilsyth Banton Queenzieburn
G65 9UJ Kilsyth Kilsyth
G65 0QT G65 9EF
Tel: 01236 632058 Tel: 01236 856491 Tel: 01236 794836

wehe,,  Craighead P S Kilsyth P S Lennoxtown P S
@ HT - Mrs L Stewart HT - Mrs L Duncan ﬁ’ﬁ HT - Ms R Coughlan
PRIMARY
-~ SeHoo Craighead Road Shuttle Street School Lane
Milton of Campsie G66 Kilsyth Lennoxtown
8DL G65 0BL G66 7LX
Tel: 0141 955 2271 Tel: 01236 823133 Tel: 0141 955 2267

Placing requests

You have the right to make a placing request for your child to be educated in a school other than the local
school. In December each year, the Authority will advertise its arrangements for placing requests. There are
sound educational reasons for trying to ensure that the transfer or admission of children to a school takes
place at the start of a school session. Other than those who are moving home to a new area, parents are
advised to time any placing requests so that they take effect from the beginning of the new school session.
Every efbrt will be made to try to meet the parental wishes, but you should note that it is not always possible
to grant every placing request to a particular school. Once a pupil has reached the school leaving age the
pupil, not the pupi lithschgobtogotot s, may choose wh

A placing request to Primary School does not necessarily ensure that your child will have a direct entry to the
associated secondary. Advice on this must be sought from the Primary School Head Teacher. Further
information on placingrequest s and procedures is available from

Parents and Young People have a right under the Additional Support for Learning Act 2009 to make a placing

request for their child or young person to attend a nursery (including p artnership nursery), special school or

special class, managed by the Home Authority. In the event of a successful placing request the Authority is
not required to provide transport. The Act also enables parents and young people to make a placing request

to attend a school/establishment belonging to another Authority.
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Transition from Primary to Secondary School

At Kilsyth Academywe recognise that moving from Primary to Secondary school is a major milestone in a
young personls | i f e chafleadging busalsd fort shome gouryipeoplay @an ke nrettling.
At Kilsyth Academy, we make every effort to ensure that the transition is as smooth and untroubled as possible
through our long established strong and extensive links with our six associate primary schools and our
transition programme. Our aim is to prepare pupils for a smooth transition and to provide continuity of
learning.

Our Depute Head Teacher, Mrs. Kay, links closely with our Primar$chools and theirHead Teachersmeeting
regularly to review, evaluate, plan and develop our links, our transition programme and our approaches to the
curriculum.

Each year,young people visit Kilsyth Academyto participate in a range of transition events including sporting
events,our P6 Science ever, P7 visits to our Technical and Science departmentsschool shows andour three-
day transition programme to the Academy in May. In addition, staff from Kilsyth Academy make a number of
visits to the primary schools to assist with the delivery of the curiculum and to begin forming working
relationships with the young people. Departments involved include English, Mathematics, Technical, Mdern
Languages, Science and PEPupil Support and Support for Learning and Inclusion staff, in conjunction with
the Primary 7 teachers, prepare profiles on the pupils. This ensures that pupils are kept together with some
friends and that any additional needs are met.

Each year P7 pupilsspend three full days of induction at the Academy following a timetable of classes. Pupils
participate in an induction day before spending two days following their S1 timetable together with the new
classmates they will join in August giving them the opportunity to get to know each other and make new
friends. In addition, pupils work to complete a John Muir discovery award during the three days that provides

them with early accreditation of their experience. Following these transition days there is also an information
evening for P7 parents to learn more about the Academy withaspecf i ¢ f ocus on meeting
support teacher.

Young people who require an additional i =
level of support for the transition from -

. . . —
primary to secondary participate in an =

enhanced transition programme together
with our Support for Learning and Inclusion
department to ensure they feel fully
prepared.

L

As a result of our liaison programme, it is our
experience that pupils settle very quickly into
S1 and that they are able to experience
continuity of  educational  provision.

However , tr anrslihenpupils

arrive in August and we provide a series of
events to support both S1 pupils and parents
in Science, Literacy, Numeracy and nurture.

=k
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Parents, carers and families

Keeping you informed

In Kilsyth Academy we recognise the crucial role, parents, carers and families va in the education of young
people and believe that by working together we better support them to achieve their potential.

Parents are kept informed about the life and work of the school through the school website, the school Twitter

feed, the localpressand our school newsletter [KA Connections]
choice time and other publications. Parent information evenings are arranged throughout the academic
session in response to curriculum changes, course choice times ahwhen important information needs to be
disseminated to our parents. Pupil Support teachers track and monitor the progress of pupils through school

and will make contact with parents if there are any concerns. Parents are encouraged to make early or
immediate contact with Pupil Support teachers for any concerns they may have.

Formal contact is made with parentsfour times, spaced over the academic year through the issue home of
tracking reports and a skohadRY Ipuik, we havet nwtos 1i nmpwe rntiamg s
Evenings[ our open evening in September, including a tour of departments showcasing learning and teaching,

and a Pastoral Evening in June when parents meet the Pastoral and Support staff.

Giving parents and carers a voice

Weverymuch welcome feedback from parents and carers
consulted in a variety of ways including parental S
survey online and parental focus groups. However, the main forum for parents to contribute to school
improvement is through our Parent Council.

For more information on parent al invol vement or to
learning you can visit the Parentzone website athttps://www.education.gov.scot/parentzone/

The Parent Forum

As a parent/carer of a child at Kilsyth Academy, you will automatically be a member of the Parent Forum. The
Parent Forum is composed of all the parentsand carers of children at the school. As a member of the parent
forum you can expect to:

at your child is le arning;

events and activities at the school;

l hel p on how you can

nities to be involved in the school;
a Parent Council to work on behalf of all pae

es for the Parent Council to work on with

=%
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The Parent Council

Parent Members are elected annually, in September, at the AGM of the Parent Forum. Meetings of the Parent
Council are open to members of the public.

The Parent Councills rights and duties include:
9 supporting the work of the school ;
9 representing the views of parents
9 consulting with parents and reporting back to the Parent Forum on matters of interest;
1 promoting contact between the school, parents, pupils, and the wider community;
9 improving home -school partnerships and facilitating parental involvement,
9 fundraising;
9 taking part in the selection of senior promoted staff;
9 receiving reports from the Head Teacher and Education Authority; and
1 receiving an annual budget for administration, training and other expenses.

Members of Parent Councils, on a voluntary basis, may also have an advisory role in decisions on placing
requests by parents in respect of those situations where the number of placing reaiests for a particular school
or for a particular stage in a particular school exceeds the number of places available.

Kilsyth Academy Parent Council

Kilsyth Academy has a very active Parent Council that is very welcoming of new members.

Chair: Matt Bendoris

Secretary, Wendy Dunsmore

Treasurer: Jennifer Ballantyne

Parent Members: Jane Machray Henry Dempsey Elizabeth Wilson
Valerie McRae Helen Thomson Margaret Haggerty
Louise Chambers Alison Currie Claire Hamilton

Tracey Clinton

x Staff Members: Catherine Kay(DHT)

The Head Teacher is the professional adviser to the Parent Council and is entitled to attend all

meetings.

E-mail: parents@kilsythacademy.nlanark.sch.uk
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Home/School partnership

Kilsyth Academy is committed to build on links with parents at every opportunity. We see ourselvesas being

in partnership with parents, in a joint venture to prepare pupils for their future. Only with the full support of

our parental body can we hope to achieve success for our young people that they deserve. With this in mind,

we hope that parents will keep in close contact with the school particularly were concerns arise that may affect

a young personls progress in school or alternativel

At the start of each school session, parents will be asked to provide contact detailsjncluding at least one
emergency contact number. Parents are required to inform the school if these contact details change during
the course of the school year to ensure that the information we hold is up-to-date. This is of particular
importance should we require to contact you in an emergency.

Our Pupil Support staff are also subject teachers therefore, they cannot be available at all times to answer
phone calls. If a message is left, the Pupil Support teacher will phone back as soon as he/she is alable. A
member of the Senior Leadership Team is always available to deal with emergencies or major crises.

We also rely on parentsto sign Merits and Demerits if necessary, to check jotters, to read reports thoroughly,

to attend par edningederalniekedpintogch with us. We would also ask parents to use our
new [Show my homeworkl tool to support pupils to en
standard possible. Contact by email is perfectly acceptable. Rather han e-mail individual teachers please use

the following address and the information will be forwarded: enquiries@Kkilsythacademy.nlanark.sch.uk

In return, staff will notify parents of any problems or difficulties experienced by the child and will keep the
parents involved in all decisions made about their
each year, details of which are available at the start of the session.

Home-School Partnership Officer

The school isalso fortunate to have the services of aHome-school Partnership Officer, Magi Hamilton,who
works with pupils throughout their school career on a variety of intervention programmes that are targeted
to suit and benefit the individual needs of the pupils concerned. She also provides support to pupils at key
transition stages, along with Pupil support and other relevant school staff and external agencies, particularly
for pupils leaving Primary 7 where she providesadditional support to some of our more vulnerable pupils at
the point of transition from Primary to Secondary. She also works closely with the S6 Peer Educators, who in
turn support younger pupils.

Magi is also available to support parents and families who feel that they require additional support from the
school and is able to carry out, where necessary, home visits to offer advice on parenting issues. She also
organises specific courses which can also address this issue and other subjects relating young people.

Magi can be contacted at the school.
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Pupil support

In Kilsyth Academywe recognise that every child is individualin respect to their social, emotional, physical and
intellectual development with each having different support needs. To that end we are committed to the
education of the whole child and believe we must provide the best possible environment for learning for all
our pupils. This following section outlines our current pupil support structures.

Pupil Support Team

We have four Principal Teachers who have responsibilities forthe pastoral care of pupils. Their roleis to provide

help and guidance to pupils of all ages to support their learning and wellbeing including, their schoolwork,
subject choice, careersguidance and any other problem of a more personal nature. Whenever they are not
involved in class teaching, Pupi | Support staff cat
difficulties they are experiencing.

In Kilsyth Academy,we operate a house structure with every pupil allocated to one of four houses in S1. Pupils
with older siblings in school will normally be allocated to the same house to provide continuity between the
school and home. Our pupil support teams, including the PT Pupil Support and the link Depute Head Teacher
are allocated to each house as follows:

Pupil support teams

Antonine House Balmalloch House Colzium House Dumbreck House

(A Classes) (B Classes) (C Classes) (D Classes)

Mrs Kay (DHT) Miss Reilly (DHT) Mrs Kay & Mrs Fox(DHTs)  Mrs Fox (DHT)

Mr Clowes (PTPS) Mrs Kirman (Acting PTPS)  Ms Tierney (PTPS) Mr McGinley (PTPS)

All pupils remain in the same house for the duration of their time at school, with Pupil Support teachers
normally only changing as a result of a change in staffing This ensures that each pupil and family has a
consistent point of contact whilst at school and ensures that each pupil has one member of staff who knows
them well. To support pupils and families Pupil Support teachers will;

individually interview each pupil on a regular basis

be the main school contact with the home;

provide reports to parents/carers on the progress of their child;

support pupils and parents/carers with important educational decisions, for example, with subject
choices at key transition points.

= =4 =4 4

Furthermore, the Pupil Support staff co-ordinate the keeping of academic and social records. They also
maintain regular contact with the various support agenciesincluding:

1 Social Work Department
1 Psychological Services
i Police Scotland

=k
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f TheRepater to the ;Childrenls Panel

1 School Nursesand Medical Officer.

1 Skills Development Scotland

1 Young Carers

1 Youth Counselling
Every young person in Scotland has a [named personl
ensure thattheyoungperson i s being suitably cared for. I n Ki | s

their Pupil Support teacher.

Skills Development Scotland (SDS)

As part of the programme of Personal, Social and Health
Education provided for each individual our Careers
Adviser, from Skills Development Scotland (SDS)

]
supports the school with an excellent backup service. Skll IS

A programme of careers education is undertaken in

class at various stages throughout the school and is Develnpment

designed to meet the needs of the pupils at each stage.

The Careers Adviser talks to groups and/or classes in S2 scot la “d
and S4to help them with such matters as subject choice.
Individual interviews are offered to pupils in S4, S5 and
S6 to provide realistic and impartial guidance about
jobs, training, college and university opportunities.

My World of Work
My World of Work is a web service for people to % e

plan, build and direct their career throughout # M g
their lives. Customers can see jobs in action; build o %ﬁ
their CVs; search for vacancies and explore @ m world Of
training oppor tunities in a way that's personal to B
* them. ‘x - —‘W;—
m &% Work

are
video clips of people explaining their job roles and a news magazine
cover, with some great up-to-the-minute tips on how to get a job
or train for one. Delivered by Skills Development Scotland, it
provides information on the jobs market as well as offering help with
things like tackling tough interview questions.

"My World of Wor k compl ements SDS
- telephone services, as well as those provided by partners, so
customers have acces to a range of channels depending on the

level of support they need. To explore My World of Work and the

range of tools on offer, visit www.myworldofwork.co.uk
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Support for learning and inclusion

Support for Learning is concerned with assisting in the learning and teaching process on behalf of a wide
range of pupils. Such specialist assistance has an important and wider contribution to make too. This could
involve working co-operatively with teachers in their classrooms, advising teachersand assisting in curricular
development. In this way the needs of all children can be more closely matched.

To ensure we can provide the most appropriate support for young people our Support for Learning &
Inclusion Faculty also receives assistance frorapecialist staff such as the Bilingual Support Team, the Visual
Impairment Unit, the Psychological Service and Additional Support Managers.

In Kilsyth Academy we support a wide range of additional support needs. Young people with English as an
additional language are supported by school staff and by the bi-lingual support service. Looked After Children
i.e. children who are cared for directly or whose care is supervised by the local authority are deemed to have
Additional Support Needs, unless assessment dtermines otherwise. Miss. Strang, the PT (Support for
Learning & Inclusion) coordinates any necessary support programmes, on an individual basis.

The Support for Learning Faculty encourages parent s
active way. Parents are encouraged to visit the school to discuss these matters and seek advice. It may be

that there should be an agreed, and individualised, programme of work, which the pupil should follow, or it

may be that advice and support in day-to-day subject work is needed.

Our PT Support for Learning and Inclusion also works with young people who have difficulty following the
discipline code of the school, and provides assistance to these young people.

Assistance for Pupils

The following are exanples of the types of support that may be provided to young people.

9 A Support for Learning Teacheror assistantmight go into a subject class to support pupils, alongside
the subject teacher.

1 Two subject teachers might also work like this to support pupils who experience difficulties in their
day-to-day work.

1 A pupil might be given individual teaching by a Support for Learning Teacher.
Parents may be invited to participate in activit
1 Pupils may be identified for specific targeted intervention to support their literacy, numeracy and

health and wellbeing.

=

Our staff work closely with Primary colleaguesto plan for pupil s with additional support needs well in advance

of them transferring to the Kilsyth Academy. Thereafer, procedures are in place to assess pupils and identify
additional support needs and, whenever plans and pr
continual review.
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Through a process of staged intervention, the school will work to support these pupils and their families, as
follows:

al Support, where education staff identify that a child or young perso
h can be met within the existing classroom.

2rnal Support, where education staff identify that a child or young person n
m within the school.

ternal support where education staff identify that the child or young person r
) from beyond the school setting but within educational services e.g. bilingua
al support.

ernal support providedonamutia Sy 0eé ol aAax g KSNB
requiring support or planning from medtjency services and these support
one year. E.g. Social work, keptofessionals, Voluntary Services.

Kilsyth Academy complies with the Education (Additional Support for Learning) (Scotland) Act 2004, as
amended by the Education (Additional Support for Learning) (Scotland) Act 2009. North Lanarke i r e Counc
policy is contained within &Supp copyofwhichis availabiemitheg P
school. The school also has a Support for Learning Policy, which is consistent with North Lanarkshire Council
guidelines and is avalable on request.

Parents and young people can request an assessment, to establish whether a child or young persorhas
additional needs or requires a Co-ordinated Support Plan. Parents and pupils are an essential part of the
assessment, planning and revéw processes and their views are actively sought.

Planning

Additional Support Plans (ASPs) enable staff to plan for young people with Additional Support Needs. Some
young people may require significant support from education and at least one other agency, such as health,
social work or a voluntary agency to help them meet their learning targets. Where this support requires a
high level of co-ordination the opening of a Co -ordinated Support Plan (CSP) may be considered. Parents
and young people can, if they wish, request a CSP and would be involved in the process. A CSP may be
initiated by the school or another agency. Parents will receive letters from the Education Authority throughout
the CSP process. Parents and young people will be invited to take parin multi-agency meetings and their
views will be recorded in the plan.
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Dispute Resolution

North Lanarkshire Council is committed to resolving any differences of views through discussion, dialogue
and building on common ground. If the matter cannot be r esolved with the Education Authority you have

the right to request mediation. An independent mediation service is available to parents and young people

through Resolve (see contact details at the back of this handbook). Mediation is free, through Resolveand

independent of the Education Authority.

In the event that a disagreement cannot be resolved through mediation, then an application for Independent
Adjudication (see contact details at the back of this handbook) can be made by parents, free of chargeThe
Independent Adjudicator will make recommendations to the Education Authority about how the dispute

should be resolved.

The Additional Support Needs Tribunal has been set up to hear appeals made by parents or young people

on the decisions made by the Education Authority relating to Co -ordinated Support Plans, placing requests

and post school transition. I f you di s aogdnaed Support h a
Plan or the content of it you may be able to refer to the Tribunal.

For more information contact : Miss. E StrangPT (Support for Learning & Inclusion)
Or
Miss. A ReillyDHT

Equal opportunities

Kilsyth Academy is committed to the principal of Equal Opportunities and the promotion of social inclusion
and social justice for all, regardless of gender, race, religion, disability or social and economic status.

We aim to support individuals or groups who may experience discrimination and allow them to achieve their
full potential in education.

All those associated with the life of Kilsyth Academy are treated equally and, in all aspects of school life, we
promote equality of opportunity and good race relations. It is our aim to respond sensitively and
professionally to any individual differences and needs and to create an ethos, which is friendly, supportive
and secure.

Kilsyth Academy has implemented the Service Race Equality Policy. The school is committed to assessing all
policies and practices to ensure there is no negative impacts on anygroup of people.

The Equality and Human Rights Commissionls Technic
Schools in Scotland is the essential guide for the school community to RIGHTS

promote equality. This can be accessed at RESPECTING
https://www.equalityhumanrights.com/en/publication-
download/technical-guidance-schools-scotland

Furthermore, the school is now on a journey towards gaining UNICEF -
Rights Respecting Schools status havingecently achieved the Silver| unlcef@
Rights Aware award we are now working towards silver recognition. This I iy=sla | 1c)s /s )

iS a very exciting initiative for us that is designed to ensure wemplement
aschool speci fi c ghtshoeenstreaqualitydarallp u p i

SCHOOLS

SILVER - RIGHTS AWARE
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Curriculum for Excellence

What is Curriculum for Excellence?

Curriculum for Excellence aims to achieve a transformation in education in Scotland by providing an
improved, more flexible and enriched curriculum for all children and young people from 3 [ 18. The
curriculum includes all of the experiences which are planned for children and young people through their

education, wherever they are being educated.

All schools and nurseries in North Lanarkshire are working hard to raise standards so that children and
young people will develop all of the skills necessary to continue to be successful when leaving school and
entering the world of higher education, training or work.

Curriculum for Excellence is underpinned by the values inscribed on the mace of the Scottish Parliamerjt
wisdom, justice, compassion and integrity. The purpose of Curriculum for Excellence is encapsulated in the
four capacities [ to enable each child or young person to become a successful learner, a confident
individual, a responsible citizen and an effective contributor.

What are the curriculum areas in Curriculum for Excellence?

Eight Curriculum Areas

Expressive Arts Health & Wellbeing Languages Mathematics
(Literacy) (Numeracy)
Religious & Moral Sciences Social Studies Technologies
Education

Literacy and numeracy are given added importance because these skills are so vital in everyday life. All
teachers have a responsibilityto teach literacy and numeracy. Furthermore, pupils will have the
opportunity to develop skills for life, learning and work including, literacy, numeracy and health and
wellbeing across the curriculum, both in and out the classroom.

Learning is divided into two phases

The Broad General Education (BGE) is from nursery to the end of Secondary School Year 3. Learning is
divided into levels. The levels are as follows:

LEVEL STAGE

Early The preschool years and Rdr, later for some
First To the end of P4 but, earlier or later for some
Second To the end of P7 but, earlier or later for some
Third and fourth S1S3 but, earlier for some

Serior Phase S4¢ S6 and college or other means of study

As part of developing skills for learning, life and work, young people will be offered careers information
advice and guidance to ensure they leave school and enter a positive postschool destination of higher
education, further education, pre-employment training, employment (including modern apprenticeships),
activity agreement or volunteering.
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How wi | | my childls |l earning be ass:

In recent years approaches to assessment have undergone significat changes in Scottish schols with the
emphasis firmly focused on assessing progress and determining next steps in learning for each and every
young person as an individual. In doing so we use a range of assessment methodgo ensure each child
understands their progress and to help ensure that their potential is achieved. Assessment is used routinely,
as part of learning, and includes peer and selfassessment techniques. This serves a variety of functions, which
include:

g the guality of teaching and learning so that teachers can make change

standing are discovered.
ng pupils to check their understanding and take appropriate corrective action.
ing realisable targets for pupils and identifying next steps.

g information against national standards.

In Kilsyth Academy assessmnt can take many forms including: classtests, often at the end of a unit of work;
assessment of class work in jotters; homeworkpractical skills including,models in Technical,cookery skills in
Home Economics andundertaking experiments in Science A key aspect of assessment throughoutis the use
of Formative Assessmenstrategies

What is formative assessment?

Formative assessment involves a range of strategies designetb give both pupil and teacher feedback about
pupil sl under st afrthiir l@amingorf coueskse Wmkka susimative assessment, which is more
formal, often with marks or grades, and often at the end of a topic or course, formative assessmentbuilds
understanding of smaller parts of the course. It is a regular and ongoing part of the process of learning and

teaching in classes and can be less formal in nature.

Formative assessment monitors and supportsp upi | sl progress, supports pu|
purpose of the learning and provides feedback on pupil strengths and next steps in their learning.

There are four key aspects or strategies to formative assessment which are

nderstanding the purpose of the lesson, i.e. the outcomes expected

demonstrating evidence of learning against clear success criteria;

e of high quality, often open questions and other engagement strategies to de

ng and encourage activethinking;
ic feedback to pupils that highlights what they know but also provides feedback

0 support learning, particularly where gaps in learning are evident.
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New National Qualifications have also been developed for pupils in S4, $ and S6:

1 National 3, 4 and 5 qualifications were introduced in 2013/14

1 Access, Higher and Advanced Higher courses have been updated to reflect Curriculum for Excellence.
1 New Highers were introduced in most subjects, during 2014/15 and in the remainder, during 2015/16.
1

New Advanced Highers were introduced during 2015/16.

I n classrooms, staff are wusing improved ways of
| ocal advice and guidance. Your childls progress
is doing.

Each year the stool will let you know what is being done to implement Curriculum for Excellence so that you
can be confident that your child is receiving a high quality education.

Wider methods of assessing achievement include foundation apprenticeships, Sports Leader Ward, Duke of
Edinburgh Award, Dynamic Youth Awards, and Saltire Awards.

Kilsyth Academy for Excellence

Pupils who enter S1, in August 2020 will follow a common
curriculum during their first year, covering each of the eight
curriculum areas previouslylisted. Pupils will study French, as thei
main Modern Language and Spanish as a second Moder
Language. In addition, there will be opportunities for some topic -
based learning, incorporating a number of these subject disciplines
within projects.

Personal learning plans will also be developed to help pupils to

next steps in learning across the curriculum. - a3 s B

Pupils continue to follow a broad general education throughout
S2 and S3, studyimgy subjects in all eight curricular areas. However,
as pupils move into S3 they have the opportunity to personalise
their curriculum to provide a degree of specialisation linked to
their skills and interests, and to study subjecs in greater depth in
preparation for national qualifications courses offered in the
senior phase.

As pupils move through their educational journey, parents and
pupils will be supported to make informed decisions about
learning and transitions through tracking reports, curricular
parents evenings and parental information sessions.
Furthermore, at the start of each session, parents will be informed
about when sensitive aspects of learning, such as relationships,
sexual health, parenthood and drug awareness, will be taught.

=k
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